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Transgender Defined:
The definition of Transgender has changed drastically since it’s original genesis in 1965 and occurs in many varying degrees and 
extents. It ranges from thoughts and feelings of gender non-conformance, pharmaceutical interventions, to a strong desires to need 
to anatomically change one’s body. 

American Psychiatric Association Definition: a person whose sex assigned at birth (i.e. the sex assigned by a physician at birth, usually based on external genitalia) does not match 
their gender identity (i.e., one’s psychological sense of their gender) | A person experiencing Gender Dysphoria - psychological distress that results from an gender incongruence
Mayo Clinic Definition: an umbrella term used to capture the spectrum of gender identity and gender-expression diversity
Diagnostic and Statistic Manual of Mental Disorders (DSM-5): Only addresses symptoms of gender non-congruence for Adults and Teenagers
NCTE Definition: individuals whose gender identity is different from the gender they were thought to be at birth
Biden Foundation: Those who know themselves to be one gender, but who were labeled a different gender at birth

Advocacy Groups
National Center for Transgender Equality (NCTE) | Mission: change policies and society to increase understanding and acceptance of transgender people. 
Gender Justice League | Advocates for transgender legal, political, and medical rights

International Foundation for Gender Education | Non-profit advocacy for overcoming intolerance brought on by widespread ignorance

Transgender Law Center | Mission: change law, policy, and attitudes so that anyone can live according to their preferred gender identity or expression

Equality Utah | Lobbying Organization and the state’s largest LGBTQ activist group. Mission: to protect the rights of LGBTQ Utahns and their families 

Even Institutions and advocacy groups can’t agree on the definition of Transgender. Is it the mere fluid thought of biology opposing ideology 
or does it suggest that physical intervention needs to be made to actually change anatomy to match ideology? When not even the 
Transgender Communities nor Medical Experts can answer this with solidarity, why are politicians and Education Administrators trying to 
define it?

Inequality through forced Equity

The FACTS ... ...The TRUTH

[Students]

Morality, creativity, 

Acceptance, experience, 

Purpose, Meaning

SELF-ESTEEM

Confidence, achievement, 
respect, individuality

LOVE AND BELONGING

Family, Unity, Connection, Friendship

SAFETY AND SECURITY

Family stability, social ability, health, belonging

PHYSIOLOGICAL NEEDS

Breath, food, water, shelter, clothing, sleep

SELF 
ACTUALIZATION

DEVELOPMENTAL NEEDS
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State of Affairs - UtahCurrent Efforts – Proposed Solutions

A Social Experiment on the Children of America

What if it was put it this way?

“Hello parents of America. We are going to run a social experiment on your 
Children and you have no say on the perimeters.

If you object, School Boards, Associations, the FBI, local Attorney Generals, 
the US DOJ, and US AG will label you as Domestic Terrorists and trespass you 
or charge you with harassment.

The results of this social experiment may lead to the following negative side 
effects in your children:
- 9x increase in suicide attempts.
- double the likelihood of homelessness and unemployment.
- the need for counseling, therapy, potentially expensive drug therapies, and 
life-long medical care.

Participation may also lead to conditions that increase both extreme poverty 
and HIV infection by 4 times.

There is absolutely nothing that suggests this experiment will result in 
actionable or useful information, nor help others in any proven way.

Please sign here _______________”

Current Efforts in Utah not only fail to 
provide the necessary resources and 
support to Transgender Students but 
also fail to address the situation from 
the needs of the collective whole

The Current Transgender Guidance Document fails to 
adequately prepare Schools for the significant future 
ramifications of Gender Policy. 

This current direction is not from the stand point of 
what is best for the student, it is being addressed 
according to political agenda’s, activist groups, and 
School Liability / Protection

By trying to appease everyone, they 
are actually satisfying no one

NCTE’s 
Expectation 
for Speech

A FEW 
SHORT 

GUIDELINES 
NCTE: understandings of and 
language around gender and 
its representation are 
continually changing. 
Likewise, the current 
statement is not final or 
definitive, but a part of an 
ongoing, dynamic process; it 
is an invitation to educators, 
indeed all of us, to keep 
reflecting on, critiquing, and 
adjusting our practices to 
make them more affirming, 
compassionate, and 
humanizing
hat dynamism is reflected in 
the evolution of NCTE’s 
position statements on 
gender and language through 
the last forty years.

NCTE Statement on 
Gender Language Usage
1. General Usage Guidelines
Avoid using he as a universal pronoun; likewise, avoid using binary alternatives such as  he/she, he or 
she, or (s)he.
As the editors of the recent editions of the Chicago Manual of Style (2017), the Associated Press 
Stylebook (2018), and other style guides affirm, the pronoun they is appropriate to use in writing when 
referring to singular antecedents, including when writing for publication.
Unless the gender of a singular personal antecedent is otherwise specified, use the gender-neutral 
singular pronouns they, them, their, and theirs.
The Chicago Manual of Style affirms that the pronoun themself may be used to signal a singular 
antecedent; that some people may alternatively prefer to use themselves to signal a singular 
antecedent; and that a person’s stated preference should be respected.
Are is the present-tense verb for the singular pronoun they, just as are is the present-tense verb for the 
singular pronoun you.
When referring to any individual, respect that individual’s chosen pronoun usage, or lack thereof. (Note: 
while the singular they is the most common nonbinary pronoun, there are others, including but not 
limited to ey / em / eirs and ze / hir / hirs. See the University of Minnesota’s “Nonbinary Gender 
Pronouns” declension and usage chart, linked in the Resources section below, for further details.)
Some Usage Examples:
Exclusionary (binary):                    
Every cast member should know his or her lines by Friday.
Inclusive (any gender):                    
Each cast member should know their lines by Friday.
Inclusive (student whose chosen pronouns are they/ them / theirs):       
Alex needs to learn their lines by Friday.     
Exclusionary (binary):                    
Each should wait until he / she is notified of his / her test results.
Inclusive (any gender):                    
Each should wait until they are notified of their test results.
Inclusive (student whose chosen pronouns are they/ them / theirs):
Janani should wait until they are notified of their test results. 
2. Recommendations for Working with Students
A. Regarding Grammar and Usage
Observe all of the General Usage Guidelines in Section I above when exploring language usage in 
classrooms, communicating with students, preparing curriculum and materials, designing class 
activities, and responding to student writing.
Frame instruction in grammar and usage conventions with ongoing discussion of the inherently dynamic 
and evolving nature of language, rather than asserting, implicitly or explicitly, that grammar and usage 
rules are timeless, universal, or absolute. Language shifts; make that part of the classroom conversation.
When the gender of a singular antecedent is unknown, allow and encourage students to use the 
gender-neutral singular pronouns they, them, their, and theirs, rather than using binary alternatives 
such as he/she, he or she, or (s)he.
Allow students who choose not to refer to themselves with any pronouns to self-describe as they see 
fit, according to context.
Note that while a rising number of major print-language authorities such as those noted in section I now 
embrace the use of the singular pronoun they, makers of most standardized tests have not yet adopted 
this policy. Track the treatment of the singular they in the standardized tests your students may be 
taking and apprise students accordingly, contextualizing differences among language authorities in a 
larger, ongoing discussion of language and usage as dynamic and evolving, not absolute or static.
B. Regarding Classroom Culture
Work to establish and maintain classrooms and school communities where students of all gender 
identities feel visible, heard, valued, and protected.
A student’s pronouns intersect profoundly with their gender identity and their sense of self; 
accordingly, as early as possible in any given term, give each student a private way to let you know their 
name and chosen pronouns. This process could be as simple as including the following questions on a 
basic student information sheet a student can fill out confidentially: “What name would you like me to 
use in referring to you in class?” and “What pronouns would you like me to use in referring to you in 
class?”
Respect each student’s chosen name and pronouns.
As any student does, LGBTQ students have a right to privacy, which includes the right not to be “outed.” 
As an article in the Fall 2018 issue of Teaching Tolerance makes clear, “Even if people within the school 
know about a student’s sexual orientation or gender identity, educators cannot disclose a student’s 
private information without consent. Outing LGBTQ students has led to tragic, even fatal consequences, 
and violates their constitutional rights” (Collins 26). In short, it is imperative to respect a student’s 
privacy and keep a student’s communication about gender identity confidential. A transgender student 
may or may not feel comfortable or safe having their gender identity known in all contexts, and 
therefore may not use the same pronouns in all contexts, even within one school. Maintain 
confidentiality, attention, and discretion in communicating with and about the student, and do not 
disclose any student’s gender identity in any setting without the student’s clear consent.
Because, like other elements of identity, a student’s gender identity may be fluid rather than static, 
remain attuned to and supportive of possible shifts in a student’s chosen name and pronouns; again, 
maintain confidentiality and do not disclose any shift in a student’s gender identity without the 
student’s consent.
C. Regarding Curriculum Creation
Create lessons and materials that discuss gender as a spectrum, and that include a range of gender 
identities, rather than inadvertently perpetuating a binary concept of gender or excluding transgender 
students through curricular and instructional choices.
For example:
Seize and create classroom opportunities to discuss and challenge gender assumptions, particularly 
binary assumptions about gender.
Avoid assuming binary gender identities by designing activities that divide the class into boys and girls.
Avoid assuming binary gender identities when assigning readers or roles for texts being read aloud or 
performed.
When facilitating discussions of the impact of gender identity on personal, social, or political 
experience, move beyond binary terms that compare and contrast the experiences of women and men 
to ensure that such explorations consider experiences of those with nonbinary identities as well.
Understand that a student’s gender identity may impact their engagement with certain texts and/or 
participation in certain conversations 
3. Recommendations for Working with ELA Colleagues
Observe all of the General Usage Guidelines in Section I above when working with ELA colleagues in any 
professional capacity.
Become conversant with recent official affirmations of the singular they by usage and style authorities 
such as The Chicago Manual of Style (2017) and The Associated Press Stylebook (2018), and update 
colleagues on this area of active, ongoing language shift.
When providing leadership to ELA teachers (for example, as an official or unofficial mentor, a 
department and division head, a curriculum coordinator, a principal, or a teacher-educator), provide 
instruction and support, where needed, as trainees and colleagues expand their competency in using 
and teaching language that is free of gender bias. This NCTE position statement, as well as the resources 
listed at the end of it, can aid in that ongoing effort.
When collaborating with other ELA colleagues in designing curriculum, implementing instruction, and 
selecting texts, materials, and media, observe the following practices:
When teaching or discussing gender or identity, do not limit discussions to a binary understanding of 
gender and gender identity.
Represent gender diversity in text selection, seeking to include not only books by or about cisgender 
people, but also texts written by transgender and nonbinary authors about transgender and nonbinary 
characters and experiences.
Remain alert to the emergence of implicit or explicit gender bias in any given text, and engage with 
colleagues and in acknowledging, contextualizing, and challenging such discriminatory notions of 
gender, just as ELA colleagues work to acknowledge, contextualize, and challenge racial bias when it 
emerges in curricular texts. Such ongoing discussions with colleagues will inform essential critical 
discussions with students 
4. Recommendations for Administrators
Observe all of the General Usage Guidelines in Section I above when working with, speaking with, 
writing for, or presenting to students at large, parents, or other school community members.
Provide support to ELA professionals as those professionals in turn provide guidance in using language 
in a way that is free of gender bias.
Conduct an internal audit of written material representing the school and/or district and, where 
needed, direct the revision of material to eliminate binary language.
In tandem with a language audit (C.), review other practices that may formally or informally press a 
nonbinary student conform to binary categories (example: male/female formal-wear requirements or 
expectations for graduation or dances).
Ensure that the all school / district buildings include accessible gender-inclusive restrooms, and that 
they are marked with signs phrased in nonbinary terms such as “All-Gender Restroom.”
Provide regular opportunities for proactive professional development for all teachers and staff to 
promote understanding of the nature of gender as a spectrum, and to nurture a safe and supportive 
school community for all members—both students and adults—of all genders. 
5. Recommendations for Working with the Larger Professional Community
Observe General Usage Guidelines in Section I above when writing for NCTE publications including 
journal articles, lesson plans, and social media communications.
Participate in ongoing professional development for educators to succeed in countering bigotry, 
discrimination, and harassment of transgender students in education.
Support the enforcement of laws and policies that provide sanctions against discrimination and 
harassment in education.
Advocate for legislative reform that will lead to policies that provide sanctions against discrimination in 
education based on sexual orientation and/or gender identity.
Coordinate with educational constituents of various sorts—ELA teachers and other colleagues, 
members of the larger school community, and members of the larger professional community—to 
participate actively in public conversations about gender diversity and how to support students of all 
gender identities. 
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RESOURCES
Terminology
Corcione, Danielle. “How to Use Gender Neutral Words—and Why They’re Important.” Teen Vogue, 27 
Aug 2018. https://www.teenvogue.com/story/how-to-use-gender-neutral-words.
Teen Vogue has become well known recently for in-depth reporting on serious topics that impact 
adolescents. This article presents a clear, accessible, and useful guide for both adults and “youth who 
aspire toward language use that is gender-neutral and gender-fair.” 
“Gender Pronouns and the Singular ‘They’.” The Purdue Online Writing Lab (OWL).
https://owl.purdue.edu/owl/general_writing/grammar/pronouns/
gendered_pronouns_and_singular_they.html.
The OWL, to which many teachers refer their students for guidelines on writing, grammar, usage, 
research, and documentation, added this helpful discussion of gender-inclusive language in 2017. This 
article discusses the use of singular they through centuries of English, as well as the importance of 
singular they today. 
“The Gender Unicorn.” Trans Student Educational Resources. http://www.transstudent.org/gender/.
The Gender Unicorn offers a visual explanation of how gender identity, gender expression, and sex 
assigned at birth are different identity categories. It also includes definitions of each term.
“Key Terms and Concepts in Understanding Gender Diversity and Sexual Orientation Among Students.” 
American Psychological Association, 2015, https://www.apa.org/pi/lgbt/programs/safe-supportive/
lgbt/key-terms.pdf.
This comprehensive terms guide is one pamphlet in a series, “Promoting Resiliency for Gender Diverse 
and Sexual Minority Students in Schools,” which presents research-based best practices meeting the 
needs of LBGTQIA+ students.
“Nonbinary Gender Pronouns.” University of Minnesota Student Writing Support. http://
writing.umn.edu/sws/quickhelp/grammar/nonbinary.html
Provides a declension chart of some of the most common nonbinary pronouns, including the singular 
they, as well as others such as ze/zir/zirs and ey/em/eirs.
“Pronouns: A Resource for Educators.” GLSEN. https://www.glsen.org/article/pronouns-resource-
educators
GLSEN is one of the most prominent LGBTQIA+ organizations working to support students, schools, 
GSAs, educators, and allies. This pronoun guide directly supports and explores more inclusive language 
choices in the classroom. Other resources abound on the site. 
“Resources.” International Pronouns Day. https://pronounsday.org/resources/.
Page includes helpful very short videos such as “Pronouns: How Do You Ask?”
Sojwal, Senti. “What Does ‘Agender’ Mean? 6 Things to Know About People with Non-Binary Identities.” 
Bustle. 16 Sept 2015,
https://www.bustle.com/articles/109255-what-does-agender-mean-6-things-to-know-about-people-
with-non-binary-identities.
Article discusses what it means to identify as agender
Steinmetz, Katy. “Beyond ‘He’ or ‘She’: The Changing Meaning of Gender and Sexuality. Time. 16 March 
2017, http://time.com/4703309/gender-sexuality-changing/.
Article considers understandings of gender and sexuality in relation to young people in schools and 
includes survey data from young adults.
Tobia, Jacob. “Everything You Ever Wanted to Know About Gender-Neutral Pronouns.” Time. 12 May 
2016, http://time.com/4327915/gender-neutral-pronouns/.
A helpful introductory guide to gender neutral pronouns in a question-and-answer format. For 
educators newer to the topic, this is a helpful place to start—with a piece that poses many common 
questions you may already be asking yourself—before exploring more robust sources
Resources for Addressing Gender Diversity with Students  
Butler-Wall, Annika, et al. Rethinking Sexism, Gender, and Sexuality. Rethinking Schools, 2016.
This anthology contains suggestions for how to include topics such as gender, sexism, and feminism 
within a social justice curriculum.
Gittelman, Maya. “5 Ways to Help Kids Think Outside the Gender Binary.” The Body Is Not An Apology. 
27 July 2018, https://thebodyisnotanapology.com/magazine/5-ways-to-help-kids-think-outside-the-
gender-binary/.
Presents practical ways to help students consider gender beyond the binary.
Harbin, Brielle. “Teaching Beyond the Gender Binary in the University Classroom.” Vanderbilt University 
Center for Teaching. https://cft.vanderbilt.edu/guides-sub-pages/teaching-beyond-the-gender-binary-
in-the-university-classroom/
Although intended for university educators, this adaptable resource explains the significance of 
language use in the classroom, particularly in working with gender diverse students who are actively 
defining and expressing their identities, and seeking support from allies and educators.
Miller, s, editor. Teaching, Affirming, and Recognizing Trans* and Gender Creative Youth: A Queer 
Literacy Framework. Palgrave Macmillan, 2016.
In this award-winning anthology, ELA teachers of all levels can find examples from research and 
practice, as well as sample lessons for teaching about gender beyond the binary. A glossary is included 
for reference.
Miller, s. about Gender Identity Justice in Schools and Communities. Teachers College Press, 
forthcoming (2019).
This book seeks to disrupt the default through which a dominant gaze tends to view life through a 
cisgender and cisnormative lens and provides ways to change the exclusionary political, economic, and 
affective practices and their subsequent conditions that have created gender identity injustice in the 
first place. By moving away from presumptions that sustain cis-and gender identity normative defaults 
and resetting and recasting it to and through expansive lenses, it foregrounds new starting points for 
gender identity work.
Pennell, Summer Melody. “Training Secondary Teachers to Support LGBTQ+ Students: Practical 
Applications from Theory and Research.” The High School Journal, vol. 101, no. 1, Jan. 2017, pp. 62-72.
This article includes an easy-to-execute activity for exploring how our ideas of gender are shaped by our 
society.
Ryan, Caitlin L., and Jill M. Hermann-Wilmarth. Reading the Rainbow: LGBTQ-Inclusive Literacy 
Instruction in the Elementary Classroom. Teachers College Press, 2018
Ryan and Hermann-Wilmarth include examples from several elementary classrooms where teachers 
encourage students to challenge assumptions about gender, gender identity, and gender expression 
through working with books about LGBTQ+ and straight characters. Shared activities allow teachers to 
measure student progress toward essential literacy goals.
Tempel, Melissa Bollow. “It’s OK to Be Neither.” Rethinking Schools, vol. 26, no. 1, Fall 2011,
https://www.rethinkingschools.org/articles/its-ok-to-be-neither-teaching-that-supports-gender-variant-
children.
This article shares one teacher’s story of supporting a gender variant student and offers suggestions for 
talking to early-elementary aged children about gender variance and stereotypes.

Advocacy Organizations
Gender Spectrum. https://www.genderspectrum.org/resources/education-2/#more-424
Gender Spectrum offers educators and school communities a wide variety of professional development 
tools, including language guides, a gender inclusive schools toolkit, and a sample gender support plan 
for administrators working to support gender diverse students.
Trans Student Educational Resources. http://www.transstudent.org/about/
Founded and led by trans youth, TSER is “dedicated to transforming the educational environment for 
trans and gender nonconforming students through advocacy and empowerment.” Website includes 
links to many resources for students and those who support students.
Transparent USA. https://transparentusa.org/resources/educational-materials/.
Transparent’s website includes links to a wide variety of helpful resources for families and educators.
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There is no evidence or current 
studies suggesting that social 
intolerance is the root cause 
for suicidal ideation or other 
risk factors for Transgender 

Individuals 

America has become more accepting 
and aware of Transgenderism (62% 
increase in the last 5 years), even to 
the point of open support at every 
level of government and public policy 
yet occurrence of negative risks 
factors continue to worsen. 

It is no coincidence that the states with the most liberal policy 
for transgender rights have the highest increase in transgender 
youth and resultant life-risk factors

Despite very clear evidence against 
Transgender integration ideology, society is 
still willing to confuse and indoctrinate very 
influenceable and fragile-minded children in 
biological falsehoods that will only lead to 
more experimentation and exploration of the 
behaviors that are leading to the already 
mentioned grim statistics.

This has evolved to the position now that 
society claims bigotry and hate if someone isn’t 
willing to give up their right of free speech and 
their scientifically based and biologically 
supported gender references.

References:
https://transequality.org/sites/default/files/docs/usts/USTSUTStateReport(1017).pdf

Definition of a Woman: Adult female Human

Definition of Female: denoting the sex that can 
bear offspring or produce eggs distinguished 

biologically by the production of gametes (ova) 
and possessing 2 X chromosomes (Are generally 

cable of having babies via female genitalia)

The Collins English Dictionary, back in 2017, submitted a 
statement that they are “Currently reviewing all gender-

related vocabulary to make sure that they accurately reflect 

the evolution of gender and sexuality.”

Definition of a Man: Adult male Human

Definition of Male: of or denoting the sex that 
produces small, typically motile gametes, 

especially spermatozoa, with which a female 
may be fertilized or inseminated to produce 

offspring and possessing both an X and Y 
chromosome 

(Generally possessing male genitals)

Definition of Gender (Webster): The behavioral, 
cultural, or psychological traits typically associated 
with one sex

Since at least the 15th Century, Sex and Gender 
were synonymous terms denoting the BIOLOGICAL 
and GENETIC FORMS of a Species; Male and Female

Not until the mid 20th Century did SEX and GENDER 
“acquire” new uses to include behavioral, cultural, 
or psychological traits. 

By the end of the 20th Century, Gender also 
compounded with words Identity and Expression in 
Social uses.

Federal Law: No Current Laws exist governing transgender Policy 
HB 5: if passed, would amend the CRA 1965 to include gender identity and sexual orientation as protected classes

Civil Rights Act (CRA)

 Current Amendment to the Civil Rights act “H.R. 5 - Equality Act” was passed 

by the House (2/25/2021) and currently sits with the Senate.
https://www.congress.gov/bill/117th-congress/house-bill/5

Title IX (U.S.C. Sec 1681(a)), Education Amendments of 1972: 
“No person in the United States shall, on the basis of sex, be excluded from 
participation in, be denied the benefits of, or be subjected to discrimination under 

any education program or activity receiving Federal financial assistance.”

Protection in Educational 
Environments

Applies to local and state educational agencies, and other 
institutions that receive federal financial assistance from the 
Department. 

The only corollary relation between Title VII and Title IX exists when a student is 
also an employee of funded institution. (e.g. a medical student in residency at a 

university hospital who is harassed by a residency supervisor while in the hospital)
https://scholarship.shu.edu/cgi/
viewcontent.cgi?article=1184&context=circuit_review#:~:text=Title%20VII%20and%20Title%20IX%20are%20laws%20used%20to%20combat,covers%2
0educational%20activities%20and%20institutions.

Title VII (42 U.S.C.A. § 2000e): “an unlawful employment practice is 

established when the complaining party demonstrates that race, color, religion, sex, 

or national origin was a motivating factor for any employment practice.” 

Protection in the Workplace 

Common Law / Case Law / Precedents: 
judicial decisions from previous cases. The use of detailed 
facts of a case that have been resolved by courts or similar 
tribunals. These judicial interpretations are distinguished from 
statutory law which are codes enacted by legislative bodies. 

Department of Education – Office of 
Civil Rights (OCR) 
Guides the Department in processing complaints and 
conducting investigations, but it “does not itself determine 
the outcome in any particular case or set of facts.” https://

www2.ed.gov/about/offices/list/ocr/docs/202106-titleix-noi.pdf

The US Department of Education’s Office for Civil Rights 
issued a Notice of Interpretation explaining that they will 
enforce Title IX’s sex-based discrimination to include sexual 
orientation and gender identity (6/16/2021) based off of the 
Title VII related Supreme Court Decision in Bostock v. 
Clayton County in which the supreme court ruled that you 
can’t discriminate against gender identity without also 
discriminating against sex IN THE WORK PLACE.

Summary: In lieu of Federal Law… the DOE makes a claim 
to interpretation and enforcement authority for gender 
policy by correlating Title VII Case Law (Bostock v. Clayton 
County) to unrelated Title IX statutes and requirements
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The US Department of Education’s Office for Civil Rights 
issued a Notice of Interpretation explaining that they will 
enforce Title IX’s sex-based discrimination to include sexual 
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Title VII related Supreme Court Decision in Bostock v. 
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Summary: In lieu of Federal Law… the DOE makes a claim 
to interpretation and enforcement authority for gender 
policy by correlating Title VII Case Law (Bostock v. Clayton 
County) to unrelated Title IX statutes and requirements

All current legal judgements in favor of 
Transgender individuals have been on the grounds 
of Discrimination, Harassments, or Physical Harm, 
with the exception of one case of privacy evasion
(Wyatt v. Kilgore Indep. Sch. Dist)

Gavin Grimm v. Gloucester County Public School Board – Discrimination for being forced to use the 
bathroom of his Biological Sex or private bathroom. Retroactive name change discrimination. 
Whitaker v. Kenosha Unified School District – Discrimination finding due to mandated colored 
bracelets for Trans Students 
Prescott v. Rady Children’s Hospital San Diego – Discrimination finding for mistreatment at a hospital
Wyatt v. Kilgore Independent School District – Privacy Evasion Claim awarded by Summary Judgement

Other Current Legal Battlefields Across the Nation
Bathrooms – 1 Relevant Case from the State of Virginia (G.G. v. Gloucester CPCS)
Record Changes – 1 Relevant Case from the State of Virginia (G.G. v. Gloucester CPCS)
Locker rooms – No Relevant Cases
Overnight Trips – No Relevant Cases
Demand for Personal Pronoun Usage – No Relevant Cases

THE BATHROOM AS A 
WEAPON FOR EQUALITY

High Visibility Case won at Circuit Court Level
Gavin Grimm vs Gloucester County School Board
$1.3M award to cover Gavin’s Legal fees
School board did not report their cost though they 
are expected to meet or exceed $1.3M which 
makes the combined cost of this ordeal in excess of 
$2.6M because 1 individual demanded special 
accommodation for their personal demand 

https://www.npr.org/2021/08/27/1031640545/school-board-transgender-
bathroom-policy-gavin-grimm

https://www.aclu.org/cases/grimm-v-gloucester-county-school-board
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Currently School Districts throughout Utah are passing unilateral 
Transgender policies and other are demanding that Utah State 
Board of Education publish guidance

Utah is also trying to define terms that are ever 
changings and that do not have definitive 
conclusions from Healthcare providers nor advocacy 
groups. 

There is an ever increasing bullying issue that is conflating the 
situation with transgender students though there is no evidence 
that Transgender’s are being oppressed due to their non-
conformance. 

Though Utah has plentiful resources and 
support agencies to help Transgender Youth, 
none are mentioned in the current Guidance 
Document nor being leveraged to their 
fullest extent.

 

WHAT ARE THE TRUE NEEDS OF A 
TRANSGENDER STUDENT?

Policy makers claim that accommodation through conformance will solve the 
instability and grim statistics, but there is no such evidence, even in states 
where this has been unfolding for over 10 years. 

“THEY NEED ACCESS TO SUPPORTIVE ADULTS AND 
RESOURCES” -Lacey Rosenbaum, Director of the Safe Schools Project

Number of Students in Utah Public Schools: 675,247 
Estimated number of Transgender Students: 1,400

This is not a topic that can or should be lobbied at the political level 

There is currently several bills 
in legislation concerning 
Transgender Rights. 

Organizations like Equality Utah’s 
Transgender Advisory Council, Lead 
by Sue Robbins, a Transgender 
Female, heavily oppose bills that limit 
the rights of transgender’s. 

Taking the opposing view, however, 
Erin Brewer, PhD in Education, shares 
the experience of a Caring School 
Psychologist who helped Erin affirm 
her gender at a young age when after 
a traumatic experience, she felt like 
she wanted to be a boy. Erin is now 
the proud mother of 3, something that 
would never have been possible had 
she transitioned as a teenager. 

https://kjzz.com/news/state-mulls-recommendations-for-transgender-children-in-

utah-schools

The Grim Reality
According to national surveys: 
•Transgender Individuals are 9 times more likely to attempt suicide

- 41% report at least 1 attempt (compared to 4.6% in general population)

- ~10% report an attempt in the last year (12 times the general US population of .6%) 

-Ongoing reports also agree that these rates are not due to societal 
intolerance but rather increase anxiety and depression rates

•45% report Serious Psychological Distress (Although society is quick to correct anyone that 

suggests they may need access to care)

•54% of transgenders have experienced Intimate partner violence
•4 times more likely to live in Extreme Poverty
•4 times the rate of HIV-infection
•Double the rate of Unemployment
•Double the rate of Homelessness
•Increase likelihood for Substance Abuse

(JM Grant et al,. “Injustice at Every Turn: A Report of the National Transgender Discrimination Survey.” Washington, DC: National Center for 
Transgender Equality and National Gay and Lesbian Task Force; 2011.)
["I don't think this is theoretical; this is our lives": how erasure impacts health care for transgender people., GR Bauer Et al. J Assoc Nurses AIDS 
Care. 2009 Sep-Oct; 20(5):348-61., PubMed] https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5227946/
https://transequality.org/sites/default/files/docs/usts/USTS%20Full%20Report%20-%20FINAL%201.6.17.pdf

Human Rights Campaign Foundation - Report

2009 Estimates: .15% of Americans identify as transgender 
Current US Public School Estimates: .7% of students identify as transgender

Utah Gender Guidance Document
Utah School Boards are adopting a 

“Cover Their Own Assets Approach.” 

Their Guidance Document does not address 
the real situation. They are rushing to 
present guidance on Internationally 
Contest Topics with all the wrong solutions

We need to focus on giving the 
Transgender Community what they 

need, not what politics and activist say 
they want.

 

They don’t need special bathroom 
privileges or personal pronoun 

accommodation…

They need resources, 
Supportive Families, and 
Supportive Communities

Transgender 
Accommodation

Public Administrators are 
suggesting a complete re-write of 
how pubic institutions and schools 
operate and reboot of public 
facilities. The cost and time would 

be astronomical 

What that means to Utah Families, Students, 
and Communities

There are currently 41 School Districts and Multiple Charters in Utah (~587 Schools)

The moment the Transgender Guidance Document is published (as is), there will be an 
immediate demand for accommodation for the approximate 97% of the other students in 
public school (~650,000 students).

This will lead to a complete retrofit of current schools to create single stall bathrooms, locker 
rooms, and other public facilities. According to Oregon’s estimates, the cost will be between 
$450,000-600,000 per school district. 

Total Cost to Utah School Systems and the 
Tax Payer: $35,000,000
Also for consideration is the time it will take to complete the upgrades, disturbances to class 
instruction, the change to the very nature of School Sports, School trips, and a School Culture 
that has been around for over 100 years. 

This doesn’t account for future ramifications of such a decision. Are we going to install Kitty 

Litter Boxes and Dog Runs when the “Furies” demand bathroom accommodation?

BCA Math: Dallas District estimated $500,000 to retrofit 10 schools. Utah has approx. 587 Schools and a higher current 
building cost. 
587/10*($500,000*1.2[market difference])= $35,000,000

September 2015-2018, Dallas High School, Dallas School District, Oregon (Parents 
for Privacy v. Dallas School District No. 2)

A Biological Female who remained biologically female but 
identified as a male (Transgender male with female genitals), sought 

accommodation to be able to use all public facilities that matched their “gender 
identity.” Dallas High School created a Transgender Policy to support requests 
from Transgender Students as well as a Projection Plan Policy that required that a 
PE teacher / Coach be required to be in eyesight of the transgender male 
whenever they were in the male locker room. 

The district court upheld the judgment that, “...there is no Fourteenth 
Amendment fundamental privacy right to avoid all risk of intimate 
exposure to or by a transgender person who was assigned the opposite 

biological sex at birth.” 

TRANSLATION: If a Biological Female feels comfortable exposing 
her breasts and vagina, dressing, showering, and other locker 
room activities, the Biological Males in said locker room may not 
complain or comment no matter the level of distress, anxiety, or 
even hormonal drive this may cause. Their only remedy is to 
request personal accommodation for themselves, which we can’t 
do for the Transgender Male. Furthermore, a male PE instructor or 
Coach must maintain eye contact with the transgender male’s 
female genitals in order to adequately protect, said Transgender 
Male. 

Since this incident, the District now plans to spend between $200,000 and 
$500,000 upgrading the schools bathrooms and locker rooms to better 
accommodate Transgender Students. 
http://cdn.ca9.uscourts.gov/datastore/opinions/2020/02/12/18-35708.pdf

Parents for Privacy v Dallas School 
District Np. 2
Excerpt on cost to retro fit 
bathrooms ->

Other Topics of interest across the country:
Canada currently sorting through legal cases for genderless birth certificates

Multi-adult families. 3 Adults of varying gender preferences raising children of undisclosed sexes who they refer to as “Theyby’s” until the 
child or the adult decides to “assign” some gender preference. The concept of the “anti-gender” is professing that children are born without 
gender, or before gender.

Gender Neutral Families are raising their Children as a ‘Theyby’ | Good Morning Britain https://m.youtube.com/watch?v=S1pW6r9kjiw

New York currently has 31 required Personal Pronouns

The Politicizing of Public 
Bathrooms
The bathroom, a place where a majority of 
users urinate and defecate, is now the 
battleground for Politicians, Courts, and 
School Boards.

Transgender activists, Utah Politicians, and Education 
Administrators are trying to LIMIT PARENTAL RIGHTS 
Despite clear evidence that strong parental bonds are 
the best resource a Transgender Youth can have.

According to Utah Department of Commerce - Utah 
Controlled Substance Database, in 2015 there were 

only 5 children undergoing a “medical transition” from 
female to male in 2015. By 2019, that number had 
mushroomed to 553. Current numbers suggest a 

13,000% Increase since 2015.

A CASE FOR THE PARENTS
Studies across the board suggest 
that the most positive outcomes 
for transgender individuals is when 
they have supportive family 
members. This noticeable decrease 
is across all calculable risk markers

texttext

1 in 5 youth that suddenly questioned 
their gender identities had one or 
more friends who came out as 
transgender in the same timeframe.

Stats on Bullying
According to a January 2021 study 
in Frontiers in Psychology of 
139,829 students, although 
Transgender youth are more likely 
to be bullied than gender 
conforming students, they are also 
more likely to participate in 
bullying than they are to be 
bullied. [Transgender Identity Is Associated With Bullying 

Involvement Among Finnish Adolescents, Frontiers in Psychology, 08 

January 2021]

Access and publicity increase Social Transgenderism 
Research shows that exposure to new ideas often enough and long enough, will 
eventually take strong root. A 2017 study by Lisa Littman published in the Public 
Library of Science (PLOS One) showed that the increasing numbers of Transgender 
Individuals are correlated to access to transgender information, overuse of YouTube 
and social media, as well as their social network or friends identifying as transgender. 

According to Utah Code Sec. 62A-4a-201
“It is the public policy of the state that Parents retain the fundamental right and duty to exercise 
primary control over the care, supervision, upbringing, and education of their children.”

There HAS TO BE Parental Involvement and Healthcare Professional Advice for optimal outcomes 
in the Transgender Spectrum

Case Law that rejects the view that Sex Discrimination Laws protect Transgender People

https://transequality.org/federal-case-law-on-transgender-people-and-discrimination

Case Law that rejects the view that Sex Discrimination Laws protect Transgender People

https://transequality.org/federal-case-law-on-transgender-people-and-discrimination

Undefinable Definitions

According to the National Center for Transgender Equality. “This 
situation is constantly evolving… not yet fully understood.”

Current Measure of Transgender Identity include:
• Sincerely held belief
• Continuously asserted belief
• Consistent Gender Identification and Expression
• persistent, consistent, and insistent

Utah High School Activities Association has taken a 

pretty firm stance on the handling of the sensitive situation involving Transgender Athletes.

In order for a transgender to participate in activates that do not align with their biological sex, they must submitted the 
following:

a. A complete list of all the student’s prescribed, non-prescribed or over the counter, treatments of medications;
b. Written verification from an appropriate health-care professional (doctor, psychiatrist, or psychologist) of the student’s consistent gender identification and 
expression; and
c. Any other pertinent documentation or information which the student or parent(s)/legal guardian(s) appointed by a court of competent jurisdiction believe 
relevant and appropriate.

(Pg 27, https://uhsaa.org/Publications/Handbook/Handbook.pdf)

Utah is a Parental Rights State

https://le.utah.gov/interim/2021/pdf/00002496.pdf

No Current Laws requiring Healthcare coverage for Treatment

Transgender Treatment: behavioral health therapy, speech therapy, with puberty blockers, 
masculinizing and femininizing drugs, hormones, extensive surgery

Treatment is very Costly: On average $20,000-50,000 for affirmation surgeries, or more.

No Current Laws requiring Healthcare coverage for Treatment

Transgender Treatment: behavioral health therapy, speech therapy, with puberty blockers, 
masculinizing and femininizing drugs, hormones, extensive surgery

Treatment is very Costly: On average $20,000-50,000 for affirmation surgeries, or more.

Current Utah Laws protect Student’s Sexual Orientation and Gender Identity for Anti-
bullying.

No Utah nondiscrimination laws or policy that protect Transgender students

No Current laws in Utah that require LGBTQ-inclusive curriculum

Current Utah Laws protect Student’s Sexual Orientation and Gender Identity for Anti-
bullying.

No Utah nondiscrimination laws or policy that protect Transgender students

No Current laws in Utah that require LGBTQ-inclusive curriculum

texttext

The Pronoun Debate-No Precedents
To date there have been no discrimination cases won under Title IX or 
Title VII based solely off pronoun usage. 

The only relevant cases were 2 teachers who refused pronoun usage in Virginia (Not 
Discrimination Cases)

Tanner Cross, Teacher at Leesburg Elementary-Loudon County School District, was fired for speaking up against 
compelled Personal Pronoun Usage. The Virginia Supreme Court upheld a lower court ruling to have him reinstated. (2 
Other Loudoun County Teachers have joined Mr. Cross as Plaintiffs)

Peter Vlaming, also of VA, who was fired for similar reasons in December of 2018 is still in Court of Appeals

The Demand for Pronoun Usage goes against 1st amendment rights, 
cultural norms, speech pathology, and religious freedom

From the DOE-OCR: "By itself, refusing to use transgender 
students' preferred pronouns is not a violation of Title IX 
and would not trigger a loss of funding or other sanctions."
(Reference to this Guidance Document: https://www2.ed.gov/about/offices/list/ocr/correspondence/congress/20200309-title-ix-and-use-of-preferred-pronouns.pdf, Paragraph3 
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Law is only created through legislative process by 
Legislative and Executive bodies

The Courts Interpret Law, they don’t create law, nor 
do other government Agencies or Departments

Often Referenced Transgender Rights Case that originally was awarded summary judgement but was 
overturned in higher courts yet continues to be published on websites and guidance documents

Summary of the case and relevant references: 

The Plaintiff Charlene (and the Gay Straight Alliance Network), through legal counsel, claims harassment and impartial treatment by the hands 
of School Principal Ben Wolf. When this was disproven at all levels, the Plaintiff changes the claim to be a matter of Privacy Evasion. This too 
was ruled against.

What's even more ironic is the level of inaccuracies published in the Nguon v. Wolf Case File. Noted "Applicable Law" section III. A. states the a 
"Bedrock" case finding that "sexual orientation represents a protected class for equal protection purposes, Flores v. Morgan Hill Unified School 
District, 324 F.3d 1130, 1137-38 (9th Cir. 2003); see Nabozny v. Podlesny, 92 F.3d 446, 453-55 (7th Cir. 1996)" - Protection from harassment 
and harm

The findings of Flores v. Morgan Hill say nothing of sexual rights being a protected class because it is not one. It wasn't in 2000, or 2006 and it 
isn't now. This Prosecuting team (Nguon v. Wolf) completely misrepresented the findings of that case and misconstrued it's applicability. That 
case was then used to try and manipulate the base precedents for a 1st Amendment Violation Claim, discrimination and mistreatment lawsuit 
in their Nguon v. Wolf case only to still fail at the District Court Level.

This is just one example of lawyer’s stretching the truth and creating unlawful precedents which are then being cited as Law. The lousy 
Lawyership continues  

The next claim of violation of Privacy Rights was also based on a non-corollary case. Many sources state that the court ruled the plaintiff had a 
constitutionally protected privacy right with respect to disclosure of her sexual orientation (A statement littered with inaccuracies to begin 
with). This however was a "Summary Judgement Statement" that only led to further investigation by the court on the matter. Plaintiff 
prosecutor cites In re Crawford, 194 F.3d 954, 959 (9th Cir. 1999) in regards to informational privacy. 

This case ruling had to do with the unnecessary release of a social security number in a bankruptcy filing case finding that Government entities 
cannot release information protected by privacy laws. The Plaintiff use this case to claim that her right to privacy in regards to her sexual 
orientation were violated. Quite the large corollary jump. 

Even still the court ruled against the claim and no award or judgement was made.
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There has never been a time in English 
Common Law History where the 

Government has compelled specific 
speech.

First Amendment:
Congress shall make no law respecting an 
establishment of religion, or prohibiting the 
free exercise thereof; or abridging the 
freedom of speech, or of the press; or the 
right of the people peaceably to assemble, 
and to petition the Government for a redress 

of grievances

Virginia Schools 
Rape Culture Crisis

A male student in Loudon 
County School District 
posing as a transgender girl 
wearing a skirt, rape a girl 
in the girl’s bathroom. 

While waiting for trial, the 
boy was transferred to 
another school where he 
molested another girl 

Public Accommodations and Credit/Lending have also not passed non-discrimination laws

• Healthcare because they don’t want the influx of huge elective surgeries nor the cost associated with it
• Public Accommodations because it’s such a contested space and will be opposed by both sides on all levels

• And Lending because of the large liability with much higher increase in risks factors

Letter from John Adams to Abigail Adams, post 12 May 1780

“I could fill Volumes with Descriptions of Temples and Palaces, 
Paintings, Sculptures, Tapestry, Porcelaine, -- if I could have 
time. But I could not do this without neglecting my duty. The 
Science of Government it is my Duty to study, more than all 
other Studies Sciences: the Art of Legislation and 
Administration and Negotiation, ought to take Place, indeed to 
exclude in a manner all other Arts. I must study Politicks and 
War that my sons [and daughters] may have liberty to study 
Painting and Poetry Mathematicks and Philosophy. My sons 
ought to study Mathematicks and Philosophy, Geography, 
natural History, Naval Architecture, navigation, Commerce and 
Agriculture, in order to give their Children a right to study 
Painting, Poetry, Musick, Architecture, Statuary, Tapestry and 

Porcelaine.”
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BASIC NEEDS

MISINFORMATION and MISREPRESENTATION
Currently, many organizations are trying to muddy the water with opinions instead of facts, and lies instead of laws. This spectrum is heavily 
contested by Political Agendas, Activist Groups, Statistical Misrepresentation, bad Lawyership, and out-right misrepresentation of the law. 

Equality Florida is particularly bad at citing and referencing inaccurate information
They claim that the Case, Ngon v. Wolf solidifies “student rights to privacy with regards to sexual orientation which falls under the broader right to informational privacy.” 
Actual Finding: Nguon failed to establish her constitutional right to Equal Protection and received no judgement  

Equality Florida tries to make a case that Transgender Orientation Information is the right of the student only, not classmates, teachers, or even their parents.
They cite a Study that 53% of Transgenders experiencing homelessness are due to family rejection.

REALITY

Analysis of the study completed by the Palette Fund, 
True Colors Fund, and Williams Institute in 2015 
shows their faulty methodology, over generalizations, 
and false claims. 

This was an agency generated report 
with no need to quantify or verify your 
response. The total Sample Size was 
183 homeless youth of which, 83 of 
were LGBTQ, and 8 were transgender

Reasons Reported by Homeless LGBTQ Youth:
Due to Bullying/Harassment: 35
Due to Family Rejection: 37
Due to Mental Health Issues: 33
Due to physical/emotional abuse: 30

Number of LGTBQ Youth (Not 
controlled for Transgenders), that 
claimed they were forced out: 27 

Major quantifier left out of all 
later reports, “Force out” OR 
“Ran Away”

This is a completely 
misleading study that is 

being used by thousands of 
Transgender Activist across 

the country
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Definition of a Woman: Adult female Human

Definition of Female: denoting the sex that can 
bear offspring or produce eggs distinguished 

biologically by the production of gametes (ova) and 
possessing 2 X chromosomes (Are generally cable 

of having babies via female genitalia)

The Collins English Dictionary, back in 2017, submitted a 
statement that they are “Currently reviewing all gender-related 

vocabulary to make sure that they accurately reflect the 

evolution of gender and sexuality.”

Definition of a Man: Adult male Human

Definition of Male: of or denoting the sex that 
produces small, typically motile gametes, especially 
spermatozoa, with which a female may be fertilized 
or inseminated to produce offspring and possessing 

both an X and Y chromosome 
(Generally possessing male genitals)

Definition of Gender (Webster): The behavioral, 
cultural, or psychological traits typically associated 
with one sex

Since at least the 15th Century, Sex and Gender 
were synonymous terms denoting the BIOLOGICAL 
and GENETIC FORMS of a Species; Male and Female

Not until the mid 20th Century did SEX and GENDER 
“acquire” new uses to include behavioral, cultural, 
or psychological traits. 

By the end of the 20th Century, Gender also 
compounded with words Identity and Expression in 
Social uses.

WHAT ARE THE TRUE NEEDS OF A 
TRANSGENDER STUDENT?

Policy makers claim that accommodation through conformance will solve 
the instability and grim statistics, but there is no such evidence, even in 
states where this has been unfolding for over 10 years. 

“THEY NEED ACCESS TO SUPPORTIVE ADULTS AND 
RESOURCES” -Lacey Rosenbaum, Director of the Safe Schools Project

[Students]

Morality, creativity, 

Acceptance, experience, 

Purpose, Meaning

SELF-ESTEEM

Confidence, achievement, 
respect, individuality

LOVE AND BELONGING

Family, Unity, Connection, Friendship

SAFETY AND SECURITY

Family stability, social ability, health, belonging

PHYSIOLOGICAL NEEDS

Breath, food, water, shelter, clothing, sleep

SELF 
ACTUALIZATION

DEVELOPMENTAL NEEDS

BASIC NEEDS
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Details and Statistics

There is no evidence or current 
studies suggesting that social 
intolerance is the root cause 
for suicidal ideation or other 
risk factors for Transgender 

Individuals 

America has become more accepting 
and aware of Transgenderism (62% 
increase in the last 5 years), even to 
the point of open support at every 
level of government and public policy 
yet occurrence of negative risks 
factors continue to worsen. 

It is no coincidence that the states with the most liberal policy 
for transgender rights have the highest increase in transgender 
youth and resultant life-risk factors

Despite very clear evidence against 
Transgender integration ideology, society is 
still willing to confuse and indoctrinate very 
influenceable and fragile-minded children in 
biological falsehoods that will only lead to 
more experimentation and exploration of the 
behaviors that are leading to the already 
mentioned grim statistics.

This has evolved to the position now that 
society claims bigotry and hate if someone isn’t 
willing to give up their right of free speech and 
their scientifically based and biologically 
supported gender references.

References:
https://transequality.org/sites/default/files/docs/usts/USTSUTStateReport(1017).pdf

Number of Students in Utah Public Schools: 675,247 
Estimated number of Transgender Students: 1,400

The Grim Reality
According to national surveys: 
•Transgender Individuals are 9 times more likely to attempt suicide

- 41% report at least 1 attempt (compared to 4.6% in general population)

- ~10% report an attempt in the last year (12 times the general US population of .6%) 

-Ongoing reports also agree that these rates are not due to societal 
intolerance but rather increase anxiety and depression rates

•45% report Serious Psychological Distress (Although society is quick to correct anyone that 

suggests they may need access to care)

•54% of transgenders have experienced Intimate partner violence
•4 times more likely to live in Extreme Poverty
•4 times the rate of HIV-infection
•Double the rate of Unemployment
•Double the rate of Homelessness
•Increase likelihood for Substance Abuse

(JM Grant et al,. “Injustice at Every Turn: A Report of the National Transgender Discrimination Survey.” Washington, DC: National Center for 
Transgender Equality and National Gay and Lesbian Task Force; 2011.)
["I don't think this is theoretical; this is our lives": how erasure impacts health care for transgender people., GR Bauer Et al. J Assoc Nurses AIDS 
Care. 2009 Sep-Oct; 20(5):348-61., PubMed] https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5227946/
https://transequality.org/sites/default/files/docs/usts/USTS%20Full%20Report%20-%20FINAL%201.6.17.pdf

Human Rights Campaign Foundation - Report

2009 Estimates: .15% of Americans identify as transgender 
Current US Public School Estimates: .7% of students identify as transgender

According to Utah Department of Commerce - Utah 
Controlled Substance Database, in 2015 there were 

only 5 children undergoing a “medical transition” from 
female to male in 2015. By 2019, that number had 
mushroomed to 553. Current numbers suggest a 

13,000% Increase since 2015.

A CASE FOR THE PARENTS
Studies across the board suggest 
that the most positive outcomes 
for transgender individuals is when 
they have supportive family 
members. This noticeable decrease 
is across all calculable risk markers

texttext

1 in 5 youth that suddenly questioned 
their gender identities had one or more 
friends who came out as transgender in 
the same timeframe.

Stats on Bullying
According to a January 2021 study in Frontiers in 
Psychology of 139,829 students, although Transgender 
youth are more likely to be bullied than gender 
conforming students, they are also more likely to 
participate in bullying than they are to be bullied. 
[Transgender Identity Is Associated With Bullying Involvement Among Finnish Adolescents, Frontiers in 

Psychology, 08 January 2021]

Access and publicity increase Social Transgenderism 
Research shows that exposure to new ideas often enough and long enough, will 
eventually take strong root. A 2017 study by Lisa Littman published in the Public 
Library of Science (PLOS One) showed that the increasing numbers of Transgender 
Individuals are correlated to access to transgender information, overuse of YouTube 
and social media, as well as their social network or friends identifying as transgender. 

https://le.utah.gov/interim/2021/pdf/00002496.pdf



Legal Landscape
NCTE’s 

Expectation 
for Speech

A FEW 
“SHORT” 

GUIDELINES 
NCTE: understandings of and 
language around gender and 
its representation are 
continually changing. 
Likewise, the current 
statement is not final or 
definitive, but a part of an 
ongoing, dynamic process; it 
is an invitation to educators, 
indeed all of us, to keep 
reflecting on, critiquing, and 
adjusting our practices to 
make them more affirming, 
compassionate, and 
humanizing
hat dynamism is reflected in 
the evolution of NCTE’s 
position statements on 
gender and language through 
the last forty years.

NCTE Statement on 
Gender Language Usage
1. General Usage Guidelines
Avoid using he as a universal pronoun; likewise, avoid using binary alternatives such as  he/she, he or 
she, or (s)he.
As the editors of the recent editions of the Chicago Manual of Style (2017), the Associated Press 
Stylebook (2018), and other style guides affirm, the pronoun they is appropriate to use in writing when 
referring to singular antecedents, including when writing for publication.
Unless the gender of a singular personal antecedent is otherwise specified, use the gender-neutral 
singular pronouns they, them, their, and theirs.
The Chicago Manual of Style affirms that the pronoun themself may be used to signal a singular 
antecedent; that some people may alternatively prefer to use themselves to signal a singular 
antecedent; and that a person’s stated preference should be respected.
Are is the present-tense verb for the singular pronoun they, just as are is the present-tense verb for the 
singular pronoun you.
When referring to any individual, respect that individual’s chosen pronoun usage, or lack thereof. (Note: 
while the singular they is the most common nonbinary pronoun, there are others, including but not 
limited to ey / am / eirs and ze / hir / hirs. See the University of Minnesota’s “Nonbinary Gender 
Pronouns” declension and usage chart, linked in the Resources section below, for further details.)
Some Usage Examples:
Exclusionary (binary):                    
Every cast member should know his or her lines by Friday.
Inclusive (any gender):                    
Each cast member should know their lines by Friday.
Inclusive (student whose chosen pronouns are they/ them / theirs):       
Alex needs to learn their lines by Friday.     
Exclusionary (binary):                    
Each should wait until he / she is notified of his / her test results.
Inclusive (any gender):                    
Each should wait until they are notified of their test results.
Inclusive (student whose chosen pronouns are they/ them / theirs):
Janani should wait until they are notified of their test results. 
2. Recommendations for Working with Students
A. Regarding Grammar and Usage
Observe all of the General Usage Guidelines in Section I above when exploring language usage in 
classrooms, communicating with students, preparing curriculum and materials, designing class 
activities, and responding to student writing.
Frame instruction in grammar and usage conventions with ongoing discussion of the inherently dynamic 
and evolving nature of language, rather than asserting, implicitly or explicitly, that grammar and usage 
rules are timeless, universal, or absolute. Language shifts; make that part of the classroom conversation.
When the gender of a singular antecedent is unknown, allow and encourage students to use the 
gender-neutral singular pronouns they, them, their, and theirs, rather than using binary alternatives 
such as he/she, he or she, or (s)he.
Allow students who choose not to refer to themselves with any pronouns to self-describe as they see 
fit, according to context.
Note that while a rising number of major print-language authorities such as those noted in section I now 
embrace the use of the singular pronoun they, makers of most standardized tests have not yet adopted 
this policy. Track the treatment of the singular they in the standardized tests your students may be 
taking and apprise students accordingly, contextualizing differences among language authorities in a 
larger, ongoing discussion of language and usage as dynamic and evolving, not absolute or static.
B. Regarding Classroom Culture
Work to establish and maintain classrooms and school communities where students of all gender 
identities feel visible, heard, valued, and protected.
A student’s pronouns intersect profoundly with their gender identity and their sense of self; 
accordingly, as early as possible in any given term, give each student a private way to let you know their 
name and chosen pronouns. This process could be as simple as including the following questions on a 
basic student information sheet a student can fill out confidentially: “What name would you like me to 
use in referring to you in class?” and “What pronouns would you like me to use in referring to you in 
class?”
Respect each student’s chosen name and pronouns.
As any student does, LGBTQ students have a right to privacy, which includes the right not to be “outed.” 
As an article in the Fall 2018 issue of Teaching Tolerance makes clear, “Even if people within the school 
know about a student’s sexual orientation or gender identity, educators cannot disclose a student’s 
private information without consent. Outing LGBTQ students has led to tragic, even fatal consequences, 
and violates their constitutional rights” (Collins 26). In short, it is imperative to respect a student’s 
privacy and keep a student’s communication about gender identity confidential. A transgender student 
may or may not feel comfortable or safe having their gender identity known in all contexts, and 
therefore may not use the same pronouns in all contexts, even within one school. Maintain 
confidentiality, attention, and discretion in communicating with and about the student, and do not 
disclose any student’s gender identity in any setting without the student’s clear consent.
Because, like other elements of identity, a student’s gender identity may be fluid rather than static, 
remain attuned to and supportive of possible shifts in a student’s chosen name and pronouns; again, 
maintain confidentiality and do not disclose any shift in a student’s gender identity without the 
student’s consent.
C. Regarding Curriculum Creation
Create lessons and materials that discuss gender as a spectrum, and that include a range of gender 
identities, rather than inadvertently perpetuating a binary concept of gender or excluding transgender 
students through curricular and instructional choices.
For example:
Seize and create classroom opportunities to discuss and challenge gender assumptions, particularly 
binary assumptions about gender.
Avoid assuming binary gender identities by designing activities that divide the class into boys and girls.
Avoid assuming binary gender identities when assigning readers or roles for texts being read aloud or 
performed.
When facilitating discussions of the impact of gender identity on personal, social, or political 
experience, move beyond binary terms that compare and contrast the experiences of women and men 
to ensure that such explorations consider experiences of those with nonbinary identities as well.
Understand that a student’s gender identity may impact their engagement with certain texts and/or 
participation in certain conversations 
3. Recommendations for Working with ELA Colleagues
Observe all of the General Usage Guidelines in Section I above when working with ELA colleagues in any 
professional capacity.
Become conversant with recent official affirmations of the singular they by usage and style authorities 
such as The Chicago Manual of Style (2017) and The Associated Press Stylebook (2018), and update 
colleagues on this area of active, ongoing language shift.
When providing leadership to ELA teachers (for example, as an official or unofficial mentor, a 
department and division head, a curriculum coordinator, a principal, or a teacher-educator), provide 
instruction and support, where needed, as trainees and colleagues expand their competency in using 
and teaching language that is free of gender bias. This NCTE position statement, as well as the resources 
listed at the end of it, can aid in that ongoing effort.
When collaborating with other ELA colleagues in designing curriculum, implementing instruction, and 
selecting texts, materials, and media, observe the following practices:
When teaching or discussing gender or identity, do not limit discussions to a binary understanding of 
gender and gender identity.
Represent gender diversity in text selection, seeking to include not only books by or about cisgender 
people, but also texts written by transgender and nonbinary authors about transgender and nonbinary 
characters and experiences.
Remain alert to the emergence of implicit or explicit gender bias in any given text, and engage with 
colleagues and in acknowledging, contextualizing, and challenging such discriminatory notions of 
gender, just as ELA colleagues work to acknowledge, contextualize, and challenge racial bias when it 
emerges in curricular texts. Such ongoing discussions with colleagues will inform essential critical 
discussions with students 
4. Recommendations for Administrators
Observe all of the General Usage Guidelines in Section I above when working with, speaking with, 
writing for, or presenting to students at large, parents, or other school community members.
Provide support to ELA professionals as those professionals in turn provide guidance in using language 
in a way that is free of gender bias.
Conduct an internal audit of written material representing the school and/or district and, where 
needed, direct the revision of material to eliminate binary language.
In tandem with a language audit (C.), review other practices that may formally or informally press a 
nonbinary student conform to binary categories (example: male/female formal-wear requirements or 
expectations for graduation or dances).
Ensure that the all school / district buildings include accessible gender-inclusive restrooms, and that 
they are marked with signs phrased in nonbinary terms such as “All-Gender Restroom.”
Provide regular opportunities for proactive professional development for all teachers and staff to 
promote understanding of the nature of gender as a spectrum, and to nurture a safe and supportive 
school community for all members—both students and adults—of all genders. 
5. Recommendations for Working with the Larger Professional Community
Observe General Usage Guidelines in Section I above when writing for NCTE publications including 
journal articles, lesson plans, and social media communications.
Participate in ongoing professional development for educators to succeed in countering bigotry, 
discrimination, and harassment of transgender students in education.
Support the enforcement of laws and policies that provide sanctions against discrimination and 
harassment in education.
Advocate for legislative reform that will lead to policies that provide sanctions against discrimination in 
education based on sexual orientation and/or gender identity.
Coordinate with educational constituents of various sorts—ELA teachers and other colleagues, 
members of the larger school community, and members of the larger professional community—to 
participate actively in public conversations about gender diversity and how to support students of all 
gender identities. 
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The Associated Press Stylebook. The Associated Press, 2018.
The Chicago Manual of Style. 17th ed., The University of Chicago Press, 2017.
Collins, Cory. “LGBTQ Best Practices Guide.” Teaching Tolerance, Fall 2018, pp. 24-26.
“Guidelines for the Gender-Fair Use of Language.” NCTE, 2002.

RESOURCES
Terminology
Corcione, Danielle. “How to Use Gender Neutral Words—and Why They’re Important.” Teen Vogue, 27 
Aug 2018. https://www.teenvogue.com/story/how-to-use-gender-neutral-words.
Teen Vogue has become well known recently for in-depth reporting on serious topics that impact 
adolescents. This article presents a clear, accessible, and useful guide for both adults and “youth who 
aspire toward language use that is gender-neutral and gender-fair.” 
“Gender Pronouns and the Singular ‘They’.” The Purdue Online Writing Lab (OWL).
https://owl.purdue.edu/owl/general_writing/grammar/pronouns/
gendered_pronouns_and_singular_they.html.
The OWL, to which many teachers refer their students for guidelines on writing, grammar, usage, 
research, and documentation, added this helpful discussion of gender-inclusive language in 2017. This 
article discusses the use of singular they through centuries of English, as well as the importance of 
singular they today. 
“The Gender Unicorn.” Trans Student Educational Resources. http://www.transstudent.org/gender/.
The Gender Unicorn offers a visual explanation of how gender identity, gender expression, and sex 
assigned at birth are different identity categories. It also includes definitions of each term.
“Key Terms and Concepts in Understanding Gender Diversity and Sexual Orientation Among Students.” 
American Psychological Association, 2015, https://www.apa.org/pi/lgbt/programs/safe-supportive/
lgbt/key-terms.pdf.
This comprehensive terms guide is one pamphlet in a series, “Promoting Resiliency for Gender Diverse 
and Sexual Minority Students in Schools,” which presents research-based best practices meeting the 
needs of LBGTQIA+ students.
“Nonbinary Gender Pronouns.” University of Minnesota Student Writing Support. http://
writing.umn.edu/sws/quickhelp/grammar/nonbinary.html
Provides a declension chart of some of the most common nonbinary pronouns, including the singular 
they, as well as others such as ze/zir/zirs and ey/em/eirs.
“Pronouns: A Resource for Educators.” GLSEN. https://www.glsen.org/article/pronouns-resource-
educators
GLSEN is one of the most prominent LGBTQIA+ organizations working to support students, schools, 
GSAs, educators, and allies. This pronoun guide directly supports and explores more inclusive language 
choices in the classroom. Other resources abound on the site. 
“Resources.” International Pronouns Day. https://pronounsday.org/resources/.
Page includes helpful very short videos such as “Pronouns: How Do You Ask?”
Sojwal, Senti. “What Does ‘Agender’ Mean? 6 Things to Know About People with Non-Binary Identities.” 
Bustle. 16 Sept 2015,
https://www.bustle.com/articles/109255-what-does-agender-mean-6-things-to-know-about-people-
with-non-binary-identities.
Article discusses what it means to identify as agender
Steinmetz, Katy. “Beyond ‘He’ or ‘She’: The Changing Meaning of Gender and Sexuality. Time. 16 March 
2017, http://time.com/4703309/gender-sexuality-changing/.
Article considers understandings of gender and sexuality in relation to young people in schools and 
includes survey data from young adults.
Tobia, Jacob. “Everything You Ever Wanted to Know About Gender-Neutral Pronouns.” Time. 12 May 
2016, http://time.com/4327915/gender-neutral-pronouns/.
A helpful introductory guide to gender neutral pronouns in a question-and-answer format. For 
educators newer to the topic, this is a helpful place to start—with a piece that poses many common 
questions you may already be asking yourself—before exploring more robust sources
Resources for Addressing Gender Diversity with Students  
Butler-Wall, Annika, et al. Rethinking Sexism, Gender, and Sexuality. Rethinking Schools, 2016.
This anthology contains suggestions for how to include topics such as gender, sexism, and feminism 
within a social justice curriculum.
Gittelman, Maya. “5 Ways to Help Kids Think Outside the Gender Binary.” The Body Is Not An Apology. 
27 July 2018, https://thebodyisnotanapology.com/magazine/5-ways-to-help-kids-think-outside-the-
gender-binary/.
Presents practical ways to help students consider gender beyond the binary.
Harbin, Brielle. “Teaching Beyond the Gender Binary in the University Classroom.” Vanderbilt University 
Center for Teaching. https://cft.vanderbilt.edu/guides-sub-pages/teaching-beyond-the-gender-binary-
in-the-university-classroom/
Although intended for university educators, this adaptable resource explains the significance of 
language use in the classroom, particularly in working with gender diverse students who are actively 
defining and expressing their identities, and seeking support from allies and educators.
Miller, s, editor. Teaching, Affirming, and Recognizing Trans* and Gender Creative Youth: A Queer 
Literacy Framework. Palgrave Macmillan, 2016.
In this award-winning anthology, ELA teachers of all levels can find examples from research and 
practice, as well as sample lessons for teaching about gender beyond the binary. A glossary is included 
for reference.
Miller, s. about Gender Identity Justice in Schools and Communities. Teachers College Press, 
forthcoming (2019).
This book seeks to disrupt the default through which a dominant gaze tends to view life through a 
cisgender and CIS normative lens and provides ways to change the exclusionary political, economic, and 
affective practices and their subsequent conditions that have created gender identity injustice in the 
first place. By moving away from presumptions that sustain cis-and gender identity normative defaults 
and resetting and recasting it to and through expansive lenses, it foregrounds new starting points for 
gender identity work.
Pennell, Summer Melody. “Training Secondary Teachers to Support LGBTQ+ Students: Practical 
Applications from Theory and Research.” The High School Journal, vol. 101, no. 1, Jan. 2017, pp. 62-72.
This article includes an easy-to-execute activity for exploring how our ideas of gender are shaped by our 
society.
Ryan, Caitlin L., and Jill M. Hermann-Wilmarth. Reading the Rainbow: LGBTQ-Inclusive Literacy 
Instruction in the Elementary Classroom. Teachers College Press, 2018
Ryan and Hermann-Wilmarth include examples from several elementary classrooms where teachers 
encourage students to challenge assumptions about gender, gender identity, and gender expression 
through working with books about LGBTQ+ and straight characters. Shared activities allow teachers to 
measure student progress toward essential literacy goals.
Tempel, Melissa Bollow. “It’s OK to Be Neither.” Rethinking Schools, vol. 26, no. 1, Fall 2011,
https://www.rethinkingschools.org/articles/its-ok-to-be-neither-teaching-that-supports-gender-variant-
children.
This article shares one teacher’s story of supporting a gender variant student and offers suggestions for 
talking to early-elementary aged children about gender variance and stereotypes.

Advocacy Organizations
Gender Spectrum. https://www.genderspectrum.org/resources/education-2/#more-424
Gender Spectrum offers educators and school communities a wide variety of professional development 
tools, including language guides, a gender inclusive schools toolkit, and a sample gender support plan 
for administrators working to support gender diverse students.
Trans Student Educational Resources. http://www.transstudent.org/about/
Founded and led by trans youth, TSER is “dedicated to transforming the educational environment for 
trans and gender nonconforming students through advocacy and empowerment.” Website includes 
links to many resources for students and those who support students.
Transparent USA. https://transparentusa.org/resources/educational-materials/.
Transparent’s website includes links to a wide variety of helpful resources for families and educators.
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Federal Law: No Current Laws exist governing transgender Policy 
HB 5: if passed, would amend the CRA 1965 to include gender identity and sexual orientation as protected classes

Civil Rights Act (CRA)

 Current Amendment to the Civil Rights act “H.R. 5 - Equality Act” was passed 

by the House (2/25/2021) and currently sits with the Senate.
https://www.congress.gov/bill/117th-congress/house-bill/5

Title IX (U.S.C. Sec 1681(a)), Education Amendments of 1972: 
“No person in the United States shall, on the basis of sex, be excluded from 
participation in, be denied the benefits of, or be subjected to discrimination under 

any education program or activity receiving Federal financial assistance.”

Protection in Educational 
Environments

Applies to local and state educational agencies, and other 
institutions that receive federal financial assistance from the 
Department. 

The only corollary relation between Title VII and Title IX exists when a student is 
also an employee of funded institution. (e.g. a medical student in residency at a 

university hospital who is harassed by a residency supervisor while in the hospital)
https://scholarship.shu.edu/cgi/
viewcontent.cgi?article=1184&context=circuit_review#:~:text=Title%20VII%20and%20Title%20IX%20are%20laws%20used%20to%20combat,covers%2
0educational%20activities%20and%20institutions.

Title VII (42 U.S.C.A. § 2000e): “an unlawful employment practice is 

established when the complaining party demonstrates that race, color, religion, sex, 

or national origin was a motivating factor for any employment practice.” 

Protection in the Workplace 

Common Law / Case Law / Precedents: 
judicial decisions from previous cases. The use of detailed 
facts of a case that have been resolved by courts or similar 
tribunals. These judicial interpretations are distinguished from 
statutory law which are codes enacted by legislative bodies. 

Department of Education – Office of 
Civil Rights (OCR) 
Guides the Department in processing complaints and 
conducting investigations, but it “does not itself determine 
the outcome in any particular case or set of facts.” https://

www2.ed.gov/about/offices/list/ocr/docs/202106-titleix-noi.pdf

The US Department of Education’s Office for Civil Rights 
issued a Notice of Interpretation explaining that they will 
enforce Title IX’s sex-based discrimination to include sexual 
orientation and gender identity (6/16/2021) based off of the 
Title VII related Supreme Court Decision in Bostock v. 
Clayton County in which the supreme court ruled that you 
can’t discriminate against gender identity without also 
discriminating against sex IN THE WORK PLACE.

Summary: In lieu of Federal Law… the DOE makes a claim 
to interpretation and enforcement authority for gender 
policy by correlating Title VII Case Law (Bostock v. Clayton 
County) to unrelated Title IX statutes and requirements
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All current legal judgements in favor of 
Transgender individuals have been on the grounds 
of Discrimination, Harassments, or Physical Harm, 
with the exception of one case of privacy evasion
(Wyatt v. Kilgore Indep. Sch. Dist – Findings have been heavily contested)

Gavin Grimm v. Gloucester County Public School Board – Discrimination for being forced to use the 
bathroom of his Biological Sex or private bathroom. Retroactive name change discrimination. 
Whitaker v. Kenosha Unified School District – Discrimination finding due to mandated colored 
bracelets for Trans Students 
Prescott v. Rady Children’s Hospital San Diego – Discrimination finding for mistreatment at a hospital
Wyatt v. Kilgore Independent School District – Privacy Evasion Claim awarded by Summary Judgement

Other Current Legal Battlefields Across the Nation
Bathrooms – 1 Relevant Case from the State of Virginia (G.G. v. Gloucester CPCS)
Record Changes – 1 Relevant Case from the State of Virginia (G.G. v. Gloucester CPCS)
Locker rooms – No Relevant Cases
Overnight Trips – No Relevant Cases
Demand for Personal Pronoun Usage – No Relevant Cases

THE BATHROOM AS A 
WEAPON FOR EQUALITY

High Visibility Case won at Circuit Court Level
Gavin Grimm vs Gloucester County School Board
$1.3M award to cover Gavin’s Legal fees
School board did not report their cost though they 
are expected to meet or exceed $1.3M which 
makes the combined cost of this ordeal in excess of 
$2.6M because 1 individual demanded special 
accommodation for their personal demand 

https://www.npr.org/2021/08/27/1031640545/school-board-transgender-
bathroom-policy-gavin-grimm

https://www.aclu.org/cases/grimm-v-gloucester-county-school-board
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with the exception of one case of privacy evasion
(Wyatt v. Kilgore Indep. Sch. Dist – Findings have been heavily contested)

Gavin Grimm v. Gloucester County Public School Board – Discrimination for being forced to use the 
bathroom of his Biological Sex or private bathroom. Retroactive name change discrimination. 
Whitaker v. Kenosha Unified School District – Discrimination finding due to mandated colored 
bracelets for Trans Students 
Prescott v. Rady Children’s Hospital San Diego – Discrimination finding for mistreatment at a hospital
Wyatt v. Kilgore Independent School District – Privacy Evasion Claim awarded by Summary Judgement

Other Current Legal Battlefields Across the Nation
Bathrooms – 1 Relevant Case from the State of Virginia (G.G. v. Gloucester CPCS)
Record Changes – 1 Relevant Case from the State of Virginia (G.G. v. Gloucester CPCS)
Locker rooms – No Relevant Cases
Overnight Trips – No Relevant Cases
Demand for Personal Pronoun Usage – No Relevant Cases

THE BATHROOM AS A 
WEAPON FOR EQUALITY

High Visibility Case won at Circuit Court Level
Gavin Grimm vs Gloucester County School Board
$1.3M award to cover Gavin’s Legal fees
School board did not report their cost though they 
are expected to meet or exceed $1.3M which 
makes the combined cost of this ordeal in excess of 
$2.6M because 1 individual demanded special 
accommodation for their personal demand 

https://www.npr.org/2021/08/27/1031640545/school-board-transgender-
bathroom-policy-gavin-grimm

https://www.aclu.org/cases/grimm-v-gloucester-county-school-board

The Pronoun Debate-No Precedents

To date there have been no discrimination cases won under Title 
IX or Title VII based solely off pronoun usage. 

The only relevant cases were 2 teachers who refused pronoun usage in Virginia (Not Discrimination 
Cases)

Tanner Cross, Teacher at Leesburg Elementary-Loudon County School District, was fired for speaking up against compelled Personal 
Pronoun Usage. The Virginia Supreme Court upheld a lower court ruling to have him reinstated. (2 Other Loudoun County Teachers 
have joined Mr. Cross as Plaintiffs)

Peter Vlaming, also of VA, who was fired for similar reasons in December of 2018 is still in Court of Appeals

The Demand for Pronoun Usage goes against 1st amendment rights, cultural 
norms, speech pathology, and religious freedom

From the DOE-OCR: "By itself, refusing to use transgender 
students' preferred pronouns is not a violation of Title IX and 
would not trigger a loss of funding or other sanctions."
(Reference to this Guidance Document: https://www2.ed.gov/about/offices/list/ocr/correspondence/congress/20200309-title-ix-and-use-of-preferred-pronouns.pdf, Paragraph3 .
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Law is only created through legislative process by 
Legislative and Executive bodies

The Courts Interpret Law, they don’t create law, nor 
do other government Agencies or Departments

Often Referenced Transgender Rights Case that originally was awarded summary judgement but was 
overturned in higher courts yet continues to be published on websites and guidance documents

Summary of the case and relevant references: 

The Plaintiff Charlene (and the Gay Straight Alliance Network), through legal counsel, claims harassment and impartial treatment by the hands 
of School Principal Ben Wolf. When this was disproven at all levels, the Plaintiff changes the claim to be a matter of Privacy Evasion. This too 
was ruled against.

What's even more ironic is the level of inaccuracies published in the Nguon v. Wolf Case File. Noted "Applicable Law" section III. A. states the a 
"Bedrock" case finding that "sexual orientation represents a protected class for equal protection purposes, Flores v. Morgan Hill Unified School 
District, 324 F.3d 1130, 1137-38 (9th Cir. 2003); see Nabozny v. Podlesny, 92 F.3d 446, 453-55 (7th Cir. 1996)" - Protection from harassment 
and harm

The findings of Flores v. Morgan Hill say nothing of sexual rights being a protected class because it is not one. It wasn't in 2000, or 2006 and it 
isn't now. This Prosecuting team (Nguon v. Wolf) completely misrepresented the findings of that case and misconstrued it's applicability. That 
case was then used to try and manipulate the base precedents for a 1st Amendment Violation Claim, discrimination and mistreatment lawsuit 
in their Nguon v. Wolf case only to still fail at the District Court Level.

This is just one example of lawyer’s stretching the truth and creating unlawful precedents which are then being cited as Law. The lousy 
Lawyership continues  

The next claim of violation of Privacy Rights was also based on a non-corollary case. Many sources state that the court ruled the plaintiff had a 
constitutionally protected privacy right with respect to disclosure of her sexual orientation (A statement littered with inaccuracies to begin 
with). This however was a "Summary Judgement Statement" that only led to further investigation by the court on the matter. Plaintiff 
prosecutor cites In re Crawford, 194 F.3d 954, 959 (9th Cir. 1999) in regards to informational privacy. 

This case ruling had to do with the unnecessary release of a social security number in a bankruptcy filing case finding that Government entities 
cannot release information protected by privacy laws. The Plaintiff use this case to claim that her right to privacy in regards to her sexual 
orientation were violated. Quite the large corollary jump. 
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There has never been a time in 
English Common Law History 
where the Government has 
compelled specific speech.

First Amendment:
Congress shall make no law respecting an 
establishment of religion, or prohibiting the free 
exercise thereof; or abridging the freedom of 
speech, or of the press; or the right of the 
people peaceably to assemble, and to petition 

the Government for a redress of grievances

Virginia Schools Rape 
Culture Crisis

A male student in Loudon County 
School District posing as a 
transgender girl wearing a skirt, 
rape a girl in the girl’s bathroom. 

While waiting for trial, the boy was 
transferred to another school 
where he molested another girl 

THERE IS CAUSE FOR 
CONCERN

Utah Assistant Attorney General of Education 
continues to make claims that the DOE-OCR 
mandates Personal Pro-noun usage. 

Reference for the claim is: DOE OCR Resource 
Sheet published on June 2021

The “Examples” referenced in this sheet 
are specifically Discrimination and 
Harassment cases. NOT PERSONAL 
PRONOUN CASES. 

To Date, not a single Title IX case has been 
fought and won over Personal Pronoun Usage

Even still the court ruled 
against the claim and no award 

or judgement was made.



Inequality through forced Equity

Current Efforts – Proposed Solutions

Utah Gender Guidance Document
Utah School Boards are adopting a 

“Cover Their Own Assets Approach.” 

Their Guidance Document does not address 
the real situation. They are rushing to 
present guidance on Nationally Contested 
Topics with all the wrong solutions

We need to focus on giving the 
Transgender Community what they 

need, not what politics and activist say 
they want.

 

They don’t need special bathroom 
privileges or personal pronoun 

accommodation…

They need resources, 
Supportive Families, and 
Supportive Communities

Transgender 
Accommodation

Public Administrators are 
suggesting a complete re-write of 
how pubic institutions and schools 
operate and reboot of public 
facilities. The cost and time would 

be astronomical 

What that means to Utah Families, Students, 
and Communities

There are currently 41 School Districts and Multiple Charters in Utah (~587 Schools)

The moment the Transgender Guidance Document is published (as is), there will be an 
immediate demand for accommodation for the approximate 97% of the other students in 
public school (~650,000 students).

This will lead to a complete retrofit of current schools to create single stall bathrooms, locker 
rooms, and other public facilities. According to Oregon’s estimates, the cost will be between 
$450,000-600,000 per school district. 

Total Cost to Utah School Systems and the 
Tax Payer: $35,000,000
Also for consideration is the time it will take to complete the upgrades, disturbances to class 
instruction, the change to the very nature of School Sports, School trips, and a School Culture 
that has been around for over 100 years. 

This doesn’t account for future ramifications of such a decision. Are we going to install Kitty 

Litter Boxes and Dog Runs when the “Furies” demand bathroom accommodation?

BCA Math: Dallas District estimated $500,000 to retrofit 10 schools. Utah has approx. 587 Schools and a higher current 
building cost. 
587/10*($500,000*1.2[market difference])= $35,000,000

September 2015-2018, Dallas High School, Dallas School District, Oregon (Parents 
for Privacy v. Dallas School District No. 2)

A Biological Female who remained biologically female but 
identified as a male (Transgender male with female genitals), sought 

accommodation to be able to use all public facilities that matched their “gender 
identity.” Dallas High School created a Transgender Policy to support requests 
from Transgender Students as well as a Projection Plan Policy that required that a 
PE teacher / Coach be required to be in eyesight of the transgender male 
whenever they were in the male locker room. 

The district court upheld the judgment that, “...there is no Fourteenth 
Amendment fundamental privacy right to avoid all risk of intimate 
exposure to or by a transgender person who was assigned the opposite 

biological sex at birth.” 

TRANSLATION: If a Biological Female feels comfortable exposing 
her breasts and vagina, dressing, showering, and other locker 
room activities, the Biological Males in said locker room may not 
complain or comment no matter the level of distress, anxiety, or 
even hormonal drive this may cause. Their only remedy is to 
request personal accommodation for themselves, which we can’t 
do for the Transgender Male. Furthermore, a male PE instructor or 
Coach must maintain eye contact with the transgender male’s 
female genitals in order to adequately protect, said Transgender 
Male. 

Since this incident, the District now plans to spend between $200,000 and 
$500,000 upgrading the schools bathrooms and locker rooms to better 
accommodate Transgender Students. 
http://cdn.ca9.uscourts.gov/datastore/opinions/2020/02/12/18-35708.pdf

Parents for Privacy v Dallas School 
District Np. 2
Excerpt on cost to retro fit 
bathrooms ->

Other Topics of interest across the country:
Canada currently sorting through legal cases for genderless birth certificates

Multi-adult families. 3 Adults of varying gender preferences raising children of undisclosed sexes who they refer to as “Theyby’s” until the 
child or the adult decides to “assign” some gender preference. The concept of the “anti-gender” is professing that children are born without 
gender, or before gender.

Gender Neutral Families are raising their Children as a ‘Theyby’ | Good Morning Britain https://m.youtube.com/watch?v=S1pW6r9kjiw

New York currently has 31 required Personal Pronouns

The Politicizing of Public Bathrooms

The bathroom, a place where a majority of users 
urinate and defecate, is now the battleground 
for Politicians, Courts, and School Boards.
Recently Gavin Grimm was awarded $1.3 in legal fee reclamation because he wanted to use a 
bathroom that did not match his biological sex.

Transgender activists, Utah Politicians, and Education 
Administrators are trying to LIMIT PARENTAL RIGHTS 
Despite clear evidence that strong parental bonds are 
the best resource a Transgender Youth can have.



State of Affairs - Utah

Currently School Districts throughout Utah are passing unilateral 
Transgender policies and other are demanding that Utah State 
Board of Education publish guidance

Utah is also trying to define terms that are ever 
changings and that do not have definitive 
conclusions from Healthcare providers nor advocacy 
groups. 

There is an ever increasing bullying issue that is conflating the 
situation with transgender students though there is no evidence 
that Transgender’s are being oppressed due to their non-
conformance. 

Though Utah has plentiful resources and 
support agencies to help Transgender Youth, 
none are mentioned in the current Guidance 
Document nor being leveraged to their 
fullest extent.

 

This is not a topic that can or should be lobbied at the political level 

There is currently several bills 
in legislation concerning 
Transgender Rights. 

Organizations like Equality Utah’s 
Transgender Advisory Council, Lead 
by Sue Robbins, a Transgender 
Female, heavily oppose bills that limit 
the rights of transgender’s. 

Taking the opposing view, however, 
Erin Brewer, PhD in Education, shares 
the experience of a Caring School 
Psychologist who helped Erin affirm 
her gender at a young age when after 
a traumatic experience, she felt like 
she wanted to be a boy. Erin is now 
the proud mother of 3, something that 
would never have been possible had 
she transitioned as a teenager. 

https://kjzz.com/news/state-mulls-recommendations-for-transgender-children-in-

utah-schools

According to Utah Code Sec. 62A-4a-201
“It is the public policy of the state that Parents retain the fundamental right and duty to 
exercise primary control over the care, supervision, upbringing, and education of their children.”

There HAS TO BE Parental Involvement and Healthcare Professional Advice for optimal outcomes in the Transgender Spectrum

Case Law that rejects the view that Sex Discrimination Laws protect Transgender People

https://transequality.org/federal-case-law-on-transgender-people-and-discrimination

Case Law that rejects the view that Sex Discrimination Laws protect Transgender People

https://transequality.org/federal-case-law-on-transgender-people-and-discrimination

Undefinable Definitions
According to the National Center for Transgender Equality. “This 
situation is constantly evolving… not yet fully understood.”

Current Measure of Transgender Identity include:
• Sincerely held belief
• Continuously asserted belief
• Consistent Gender Identification and Expression
• Persistent, Consistent, and Insistent Gender Identification and 

Expression

Utah High School Activities Association has taken a 

pretty firm stance on the handling of the sensitive situation involving Transgender Athletes.

In order for a transgender to participate in activates that do not align with their biological sex, they must submitted the 
following:

a. A complete list of all the student’s prescribed, non-prescribed or over the counter, treatments of medications;
b. Written verification from an appropriate health-care professional (doctor, psychiatrist, or psychologist) of the student’s consistent gender identification and 
expression; and
c. Any other pertinent documentation or information which the student or parent(s)/legal guardian(s) appointed by a court of competent jurisdiction believe 
relevant and appropriate.

(Pg 27, https://uhsaa.org/Publications/Handbook/Handbook.pdf)

Utah is a Parental Rights State

No Current Laws requiring Healthcare coverage for Treatment

Transgender Treatment: behavioral health therapy, speech therapy, with puberty blockers, 
masculinizing and femininizing drugs, hormones, extensive surgery

Treatment is very Costly: On average $20,000-50,000 for affirmation surgeries, or more.

No Current Laws requiring Healthcare coverage for Treatment

Transgender Treatment: behavioral health therapy, speech therapy, with puberty blockers, 
masculinizing and femininizing drugs, hormones, extensive surgery

Treatment is very Costly: On average $20,000-50,000 for affirmation surgeries, or more.

Current Utah Laws protect Student’s Sexual Orientation and Gender Identity for Anti-
bullying.

No Utah nondiscrimination laws or policy that protect Transgender students

No Current laws in Utah that require LGBTQ-inclusive curriculum

Current Utah Laws protect Student’s Sexual Orientation and Gender Identity for Anti-
bullying.

No Utah nondiscrimination laws or policy that protect Transgender students

No Current laws in Utah that require LGBTQ-inclusive curriculum

texttext

Public Accommodations and Credit/Lending have also not passed non-discrimination laws

• Healthcare because they don’t want the influx of huge elective surgeries nor the cost associated with it
• Public Accommodations because it’s such a contested space and will be opposed by both sides on all levels

• And Lending because of the large liability with much higher increase in risks factors



Transgender Defined:
The definition of Transgender has changed drastically since it’s original genesis in 1965 and occurs in many varying degrees and 
extents. It ranges from thoughts and feelings of gender non-conformance, pharmaceutical interventions, to a strong desires to need 
to anatomically change one’s body. 

American Psychiatric Association Definition: a person whose sex assigned at birth (i.e. the sex assigned by a physician at birth, usually based on external genitalia) does not match 
their gender identity (i.e., one’s psychological sense of their gender) | A person experiencing Gender Dysphoria - psychological distress that results from an gender incongruence
Mayo Clinic Definition: an umbrella term used to capture the spectrum of gender identity and gender-expression diversity
Diagnostic and Statistic Manual of Mental Disorders (DSM-5): Only addresses symptoms of gender non-congruence for Adults and Teenagers
NCTE Definition: individuals whose gender identity is different from the gender they were thought to be at birth
Biden Foundation: Those who know themselves to be one gender, but who were labeled a different gender at birth

Advocacy Groups
National Center for Transgender Equality (NCTE) | Mission: change policies and society to increase understanding and acceptance of transgender people. 
Gender Justice League | Advocates for transgender legal, political, and medical rights

International Foundation for Gender Education | Non-profit advocacy for overcoming intolerance brought on by widespread ignorance

Transgender Law Center | Mission: change law, policy, and attitudes so that anyone can live according to their preferred gender identity or expression

Equality Utah | Lobbying Organization and the state’s largest LGBTQ activist group. Mission: to protect the rights of LGBTQ Utahns and their families 

It’s interesting that groups can’t agree on the definition of Transgender. Is it the mere fluid thought of biology opposing ideology or does it 
suggest that physical intervention needs to be made to actually change anatomy to match ideology? When not even the Transgender 
Communities nor Medical Experts can answer this with solidarity, why are politicians and Education Administrators trying to define it?

A Social Experiment on the Children of America

What if it was put it this way?

“Hello parents of America. We are going to run a social experiment on your 
Children and you have no say on the perimeters.

If you object, School Boards, Associations, the FBI, local Attorney Generals, 
the US DOJ, and US AG will label you as Domestic Terrorists and trespass you 
or charge you with harassment.

The results of this social experiment may lead to the following negative side 
effects in your children:
- 9x increase in suicide attempts.
- double the likelihood of homelessness and unemployment.
- the need for counseling, therapy, potentially expensive drug therapies, and 
life-long medical care.

Participation may also lead to conditions that increase both extreme poverty 
and HIV infection by 4 times.

There is absolutely nothing that suggests this experiment will result in 
actionable or useful information, nor help others in any proven way.

Please sign here _______________”

Current Efforts in Utah not only fail to 
provide the necessary resources and 
support to Transgender Students but 
also fail to address the situation from 
the needs of the collective whole

The Current Transgender Guidance Document fails to 
adequately prepare Schools for the significant future 
ramifications of Gender Policy. 

This current direction is not from the stand point of 
what is best for the student, it is being addressed 
according to political agenda’s, activist groups, and 
School Liability / Protection

By trying to appease everyone, they 
are actually satisfying no one

MISINFORMATION and MISREPRESENTATION
Currently, many organizations are trying to muddy the water with opinions instead of facts, and lies instead of laws. This spectrum is heavily 
contested by Political Agendas, Activist Groups, Statistical Misrepresentation, bad Lawyership, and out-right misrepresentation of the law. 

Equality Florida is particularly bad at citing and referencing inaccurate information
They claim that the Case, Ngon v. Wolf solidifies “student rights to privacy with regards to sexual orientation which falls under the broader right to informational privacy.” 
Actual Finding: Nguon failed to establish her constitutional right to Equal Protection and received no judgement  

Equality Florida tries to make a case that Transgender Orientation Information is the right of the student only, not classmates, teachers, or even their parents.
They cite a Study that 53% of Transgenders experiencing homelessness are due to family rejection.

REALITY

Analysis of the study completed by the Palette Fund, 
True Colors Fund, and Williams Institute in 2015 
shows their faulty methodology, over generalizations, 
and false claims. 

This was an agency generated report 
with no need to quantify or verify your 
response. The total Sample Size was 
183 homeless youth of which, 83 of 
were LGBTQ, and 8 were transgender

Reasons Reported by Homeless LGBTQ Youth:
Due to Bullying/Harassment: 35
Due to Family Rejection: 37
Due to Mental Health Issues: 33
Due to physical/emotional abuse: 30

Number of LGTBQ Youth (Not 
controlled for Transgenders), that 
claimed they were forced out: 27 

Major quantifier left out of all 
later reports, “Force out” OR 
“Ran Away”

This is a completely 
misleading study that is 

being used by thousands of 
Transgender Activist across 

the country
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